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From The Editor 


There was 
once a large 
employer in a 
small valley 
whose workers 
were known 
both for their 
diligence and 
their contributions to the commu- 
nity in which they lived. These 
workers were collectively called 
“the sorters,” for their jobs mostly 
involved sorting various things. 
Some sorted numbers and shapes, 
some animals, some vegetables, 
some minerals, some words and 
sentences, some disembodied ideas, 
and still others nuts, bolts, materials, 
joints, bars, stars, sunbeams, 
hammers, tongs, prongs, thongs, 
songs, sarongs, and kitchen sinks. 
The sorters were mostly content in 
their jobs and they enjoyed a happy 
and peaceful relationship with their 
employer. 

One cold bright day in April, the 
mayor arrived at their workplace 
and announced, with a loud and 
thrilling burst of trumpets, that from 
now on the humble sorters would 
be renamed the Categorical Engi- 
neers. They would have new tee 
shirts, new shiny badges, new 
nameplates on their doors — and 
they would be entitled to a new 
degree of respect from their 
community. The sorters were 
pleased. They had been working 
hard. They deserved recognition. 
The husbands and wives and 


children of the sorters were also 
pleased with the announcement — 
some of the children in fact bragging 
about their moms or their dads in a 
rather vainglorious way on play- 
grounds throughout the valley. 

But before the gleam had worn off the 
new badges and nameplates, and 
before the new tee shirts had shrunk 
in the wash, the Categorical Engineers 
found that they suddenly had more 
categorizing to do than usual. All their 
new badges and tee shirts and things 
had to be categorized by the Sartorial 
Engineers. Their new designation itself 
seemed to require categorizing, and 
possibly sub-categorizing (for the 
sorters had always been of different 
sorts). For a few days the Nomencla- 
ture and Titular Engineers put in long 
hours at the office. Of course, most 
urgently in need of categorizing were 
the many views and opinions that 
surrounded the whole concept of 
Categorical Engineering, and extra 
work was thus expected of the (al- 
ready overworked) Hermeneutical 
Engineers. Disappointingly, Categori- 
cal Engineers in other places seemed 
too busy to welcome the newcomers 
to their ranks; and such a lot of specu- 
lation and chatter abounded here and 
there about the true nature and the 
extreme importance of their duties that 
many of the Categorical Engineers 
began to find it rather stressful just to 
go to work. 

A few weeks went by and once again 
the mayor was making special 


announcement. From now on, he 
decreed, all dog-walkers were to be 
renamed Canine Co-Ambulists; all 
dish-washers were to be referred to 
as Cutlery and Crockery Cleansing 
Managers; and all school bus 
drivers were henceforth to be 
known as Preservers and Defend- 
ers of the Mobile Youth. (The 
mayor’s sister happened to be a 
school bus driver.) As cheers rang 
out and backs were slapped, the 
Categorical Engineers were quietly 
dismayed. Their new eminence at 
home and in the community had not 
lasted long! Most did their best to 
slip gracefully from the spotlight, 
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but two or three murmured amongst 
themselves. Coincidentally, just 
about this time a few of the new 
badges lost their clasps and some of 
the new nameplates began to 
tarnish. 

Time passed and most of the Cat- 
egorical Engineers shrugged and 
began to revert to their former 
ways. There were a few annoying 
exceptions. Some persisted in asking 
what their new title really meant — 
did it mean that their work was now 
more important? And, if so, did the 
new importance of their work entitle 
them to more money, or shorter 
hours, or more power, or more 
prestige? When one or two of these 
malcontents approached the mayor, 
he (confident now of re-election) 
gave generously of his time and 
listened to their concerns. But no, he 
finally replied in a jovial manner — 
none of my words to you on that 
cold bright day promised more 
money, more power, shorter hours, 
or more prestige. On the contrary, 
said he, with a disarming smile, my 
announcement was merely intended 
to acknowledge what has long been 
the case. Without knowing it, my 
friends, you have always been 
Categorical Engineers! 

As you can see. Words & Vision 
has not changed its look. It may be 
the only document produced at UFV 
in recent weeks that has not gone in 
for a makeover. The lack of a new 
look does not mean the absence of a 
new outlook, however, and there are 
a number of changes to announce. 
First of all, the presidential baton 
was passed from Scott Fast to 
Rhonda Snow last April, and a new 
executive was elected. Several still 
vacant executive positions were 
filled over the summer. A complete 
roster of FSA representatives can 
be found on page 20. We are 


especially pleased this year to have 
two capable people representing non- 
regular faculty, a constituency that is 
often marginalized in the academic 
world. Molly Ungar and Jeff Chizma 
introduce each other on page 9. 
Secondly, as Rhonda Snow’s report 
(page 3) will show, the FSA is 
responding in thoughtful and vigorous 
ways to the new status of the 
institution in which we work. For 
faculty in particular, working at a 
university carries implications that 
are not in play at a college or a 
university-college. These are 
structural and substantial matters, 
and they will need to be addressed, 
discussed, and defended. Virginia 
Cooke’s article on academic rank 
(page 8) is evidence of our pre- 
liminary work in one of these key 
areas. 

Thirdly, it gives me great pleasure to 
introduce a new regular feature in 
Words & Vision. This is a column 
titled “How to be Me,” and it is 
intended to profile the holders of 
staff positions, especially those 
whose jobs involve more than meets 
the eye. Cameron Roy, manager of 
the bookstore, writes the inaugural 
article on page 15 — essential reading, 
if you’ve always wanted to be 
Cameron. I will be actively seeking 
contributions for subsequent issues. 

Of course change also entails loss. 
We dedicate pages 10-11 of this 
issue to the memory of Kevin 
Busswood (1948-2008), a man of 
many talents and many friends 
whose work for the FSA and the 
university over the years is a source 
of pride to those who knew him and 
an inspiration to those who are 
attempting to fill the space he left. 

Hilary Turner 


President Bassford's 
Bulletin Board 

Just now, as has happened from 
time to time, the stress levels have 
become quite high, and concerns 
have been expressed to me about 
where we are going and how we 
are operating. At such times it is 
crucial that we communicate 
carefully, being as clear about 
matters as we can be. 

Thus, President Bassford’s stated 
rationale for his “Question and 
Answer” forum, a discussion board 
that has drawn twenty-four inquiries 
since its inception last spring. The 
keywords above I take to be “stress 
levels,” and “communicate 
carefully” — words that when found 
in close proximity usually signal an 
attempt to elevate reason over 
passion. So, how’s it going? 

The majority of postings have come 
from faculty members, and have 
identified a range of issues related 
to the role of research in a 
“teaching-intensive” university. The 
subject of work-load figures 
prominently, as does the matter of 
salary and rank. One post expresses 
frustration with the mixture that is 
our new “brand.” “We are not a 
brand,” states the writer. “We are a 
community of scholars, who stand 
or fall together on the quality of our 
scholarship.” 

If the forum does not succeed in its 
stated aims, it will at least inform us 
about what our colleagues are 
thinking. Perhaps it is just what you 
have been thinking too. 

The forum can be reached by 
logging on to myUFV and clicking 
the tab at the upper right. Then click 
on “responses.” 

Hilary Turner 
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From The F SA President 


Hello everyone 

Welcome back to 
those of you who 
did not spend the 
summer here and 
hello to those of you 
who did. When I 
ran for the position of president of the 
FSA I prepared a speech to give at the 
AGM. We had just heard about 
becoming a university. Looking back 
at that speech I can say we’ve come a 
long way since then in terms of answer- 
ing the big questions of “what just 
happened?” and “what does it mean for 
us?” 

Now we know how the University Act 
was amended and what those 
amendments included: the definition 
of university was amended to add 
the definition of a “special purpose, 
teaching university”. These amend- 
ments also repealed the definition of 
faculty and defined the faculties of 
the new special purpose teaching 
university as “educational” rather 
than “academic” administrative divi- 
sions. The amendments also set out 
what the new special purpose, teaching 
universities “must do” - we must serve 
a geographic area, provide adult basic 
education, career, technical, trade and 
academic programs leading to certifi- 
cates, diplomas, and baccalaureate and 
masters degrees, and “so far as and to 
the extent that its resources from time 
to time permit, undertake and maintain 
applied research and scholarly activities 
to support the programs of the special 
purpose, teaching university ”. Further, 
the powers and composition of the 
senate of new special purpose, teaching 
universities were specified. 

^Now we also know that despite having 
answers to many of our questions, the 
amendments have raised some impor- 
tant issues for us to consider. Of utmost 
importance to us now is the composition 


of our senate. As the senior body respon- 
sible for academic governance it will be 
crucial for us to ensure there is strong 
faculty representation on the senate. The 
composition of the senate for special 
purpose, teaching universities permits two 
representatives per faculty. At the present 
time, we have four faculties (Arts, Sci- 
ences, Trades & Technology, and Profes- 
sional Studies) giving us eight faculty 
representatives. The immediate task for us 
is to work with management to increase 
the number of faculty divisions under the 
current Deans. Capilano University 
Kwantlen Polytechnic University, and 
Vancouver Island University (formerly 
Malaspina) are working to find ways to 
increase faculty representation on the 
senate. On our FSA website you can find 

"specialized mandates do not 
diminish the need for university 
faculty members to be the 
primary decision makers about 
academic programs" (CUFA) 

discussions of faculty representation on the 
senate at both Kwantlen and Capilano. 
Meanwhile, the Confederation of Univer- 
sity Faculty Associations (CUFA) wrote a 
letter to Minister Coell condemning the 
introduction of“two tiers of university 
governance into the University Act”, and 
effectively “undermining the core value of 
collegial governance for all public universi- 
ties” (CUFA President, May 2008). They 
made their view clear - “specialized 
mandates do not diminish the need for 
university faculty members to be the 
primary decision makers about academic 
programs” (see letter to Coell from CUFA 
on the website). 

All public post-secondary institutions 
received Government Letters of Expecta- 
tion in May. These letters specify the 
accountabilities, roles, and responsibilities of 
each institution (see copy on the FSA 
website). Our letter specifies the expecta- 


tions related to our university status. 
Briefly, we are to remain “teaching 
focussed;” “the institution is not to 
negotiate reduced workloads for instruc- 
tors and faculty;” and “there will be no 
move to research-intensive university 
space modelling”. CUFABC called on 
the Ministry to replace the Government 
Letters of Expectation because they 
“appeared to infringe on both the legal 
and traditional autonomy of the public 
universities” (CUFA BC presentation to 
FPSE September 2008). Apparently, new 
drafts of the letters of expectation have 
been prepared but have not yet been 
received by the institutions. Whether 
UFV will see a new letter is uncertain but 
CUFA and FPSE are pushing to include 
the new universities. 

The issue of rank is also important. 
The Faculty Associations at Capilano, 
Kwantlen, and Vancouver Island 
University are moving cautiously on 
the issue of ranking of faculty. We are 
all attentive to the advice of the 
Canadian Association of University 
Teachers (CAUT) in our intent to avoid 
the disadvantages of rank. It will be 
important to ensure we are not complicit 
in setting a standard that only a very few 
can attain while the majority of faculty 
are kept to a lower rank and a lower 
salary. Merit-based pay can be used to 
keep people from advancing on the salary 
scale. And advancing through the ranks 
can be tied not only to merit but also to 
available funding. Emily Carr which had 
ranking prior to becoming a university has 
avoided this possibility by ensuring rank is 
not tied to salary. Furthermore, given that 
our mandate does not include research 
(except from time to time as resources 
may permit), any criteria we decide to 
use for ranking of faculty will have to 
reflect the work in which we are prima- 
rily engaged - teaching. Though many of 
our current faculty have gained interna- 
tional or national status in their fields, it 

...continued on page 4 
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seems unreasonable to set this as a 
criterion for ranking professors in a 
special purpose, teaching university 
which does not provide the traditional 
university opportunities and support for 
such research and scholarship. 

Our executive has formed sub-commit- 
tees to work on the composition of the 
senate, rank and tenure, workload and 
job security, and academic freedom. 

We have opened discussions on all 
these topics on the FSA website and 
we will be monitoring them in order to 
involve you in the work of these 
subcommittees. We also ask that you 
discuss some of these issues in your 
department meetings and forward your 
comments to us for consideration. Your 
input into these issues is critical and is 
the only way we can be certain the 
work we are doing on your behalf 
meets your expectations. We expect to 
have a forum for faculty this Fall 
semester and these will be issues we 
can discuss. President Skip Bassfotd is 
also planning a faculty forum for 
discussion of rank and tenure. 

In the very brief time I have been 
working for you in this FSA position, I 
have been impressed with the contribu- 
tions of members. We have very bright 
minds amongst us and the more people 
that we have working on this, the easier 
it will be for us to influence change in a 
direction acceptable to us. 

Our goal this semester will be to keep 
you informed as work on these issues 
unfolds. Whenever we have important 
information for you we will send it out 
to you on FSA-A11 and follow up with a 
posting on our website. Please partici- 
pate and provide us with direction and 
feedback. To quote my earlier speech, 
we are in a time of uncertainty and also 
a time of opportunity. We need to be 
especially well informed, vigilant, and 
proactive as we negotiate the transitions 
to university status. 

Rhonda Snow 


From the Faculty Vice-President 



My work as your faculty vice-president of the FSA 
began with attending the FPSE convention in May. 
There, I attended workshops on university transfer and 
articulation, probationary faculty procedures, and the 
ever-popular daily caucus meetings with those institu- 
tions who had also become universities. We were 
awaiting the amendments to the University Act, and 
rumours were ripping through the convention hall. 


I am the perpetual “sub” as faculty vice president, and thus I subbed in 
for Rhonda Snow and attended the desk of the FSA for several days in 
June. I am also standing-in for Moira Kloster, our Joint Professional 
Development Committee co-chair, as she has teaching duties in the same 
time block as the JPDC meetings. 

I have been assigned back-up responsibilities with Curtis Magnuson on 
three contract administrator issues. We (the FSA executive) are poised to 
initiate a new process for area stewards, and I will be engaged in that 
task once we get under way. 

In the meantime, I am scheduled to be part of the joint labour-manage- 
ment committee to “look into” the issue of ranks at UFV. I encourage you 
to communicate your issues, concerns, and request for rumour-clarifica- 
tion by sending an email to wendy.burton@ucfv.ca. All of us on the FSA 
executive are tackling the issues that are manifold as we truly embrace 
our destiny as a university. I look forward to “interesting times.” 

Wendy Burton 


On the lighter side 

Three eminent professors were at the airport, sitting in 
the waiting area for a transatlantic flight. They got into 
an intense discussion, and lost track of time. Suddenly, 
two of them sprang up and sprinted towards the boarding 
counter, barely making it onto the plane before the doors 
were shut. The third was left sitting sadly in the boarding 
area. A member of the airport staff had seen what was 
going on, and came over to con- 
sole the professor. "Well, at 
least two of you made it," he 
said sympathetically. The third 
professor looked even sadder: 

"You don't understand. Those 
other two were just here to see 
me off." 
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From the Faculty Contract Administrator 


“Curiouser and curiouser! " cried Alice (she was 
so much surprised, that for the moment she quite 
forgot how to speak good English). 

The longer I work here at U. . .FV (I’m 
still struggling to rid my tongue of the 
offending “C”), the curiouser and 
curiouser things seem to get For the past 
eleven years. I’ve observed dozens of 
faculty members refer to themselves as 
“professors” at a time when we were not 
a “real” university (my buddy’s phrase, not 
mine), but now that we are a real 
university, these same faculty have been 
instructed they must not. . .at least not right 
now. The options presently available to us 
are “Instructor” or “University College 
Professor” — which puts us right back 
where we started, including use of the 
offensive “C” word I’ve been trying to 
forget. For most of the last 1 1 years, my 
business card said “Instructor,” but I think 
'icrc was one batch about five years ago 
that said “University College Professor.” I 
didn’t like it then and I don’t now, so the 
last version I ordered said “Faculty 
Member,” which I thought was a good 
compromise. Imagine my amusement 
when I did as instructed and ordered my 
new UFV business cards (before the 
official guidelines were issued, mind you), 
to see that the offending “Member” had 
been edited out. I am now “Faculty”, as 
are most of you reading this, regardless of 
what anyone else calls me. 

"Now I *m opening out like the largest telescope 
that ever was! Good-bye, feet ! M (for when she 
looked down at her feet they seemed to be almost 
out of sight, they were getting so far off). 

Of course, the problem wouldn’t be quite 
so acute if UCFV had done what 
Okanagan and Cariboo did some years 
ago, which is to plant our feet firmly on the 
ground and come up with a 
comprehensive plan for the university 
^tus we were so determined to achieve. 

a recent meeting of Labour and 
Management, the Administration proposed 
a committee be shuck to explore the 
issues of faculty rank and promotion. 

When the FSA suggested that “tenure” 


also be included in the mix, the response 
was, well, lukewarm at best. . .“I suppose it 
could be.” So, then, are we to have a 
system of faculty rank, promotion, but 
without the possibility of tenure? That 
should attract new PhDs in droves. On 
which note, at the same meeting I 
reminded the Administration that a 
commitment made more than a year ago to 
reissue permanent letters of appointment to 
all non-probationary faculty has yet to be 
fully implemented. Unlike Alice, I was 



more worried about the status of my neck 
than my feet in that moment. 


“Oh, my poor little feet, I wonder who will put on 
your shoes and stockings for you now, dears? I’m 
sure I shan i 1 he able! I shall be a great deal too far 
off to trouble myself about you: you must manage 
the best way you can — 

if I’m not too far off by the time I receive 
my letter. I’ll be curious to know what title 
I’m offered. Of the five ranks available 
under the University Act, the one that 
appeals most to me is the one least often 
mentioned, that of Lecturer. In the 
hierarchy it is a lowly one rank above 
Instructor, between Assistant, Associate, 
and full Professor. However, it nicely 
describes what most of us do on a weekly 
basis. We lecture in our various disciplines, 
among other things. I know that this would 
not satisfy the aspirations of faculty whose 
rightful ambitions include the possibility of 
one day achieving the highest of all possible 
ranks. Nevertheless, the rank of Assistant 
Professor (more likely within my grasp), 


has always made me want to look over the 
shoulder of whoever is using it to see if the 
real professor (or her Associate) will 
appear. 

I hope you will indulge me this light-hearted 
look at the fun that awaits us as we position 
ourselves to out rank one other. 

The serious work of handling grievances 
under the Collective Agreement carries on, 
now bolstered by the presence of Wendy 
Burton as Faculty Vice-President. We are 
hopeful that our new system of Area 
Stewards will be implemented shortly and I 
encourage anyone interested to contact 
someone on the Executive if you wish to 
get involved. 

While UFV continues to promote itself as a 
friendly and supportive working 
environment, my work exposes me to 
countless examples of often unfriendly and 
not very supportive working environments. 
Yet I persist in the belief that a group of 
well-educated people whose mission is the 
education of adult learners will one day be 
friendly and supportive of all of us. 

but I must be kind to them , " thought Alice, "or 
perhaps they won i walk the wa\’ I want to go! Let 
me see. I'll give them a new pair of boots every 
Christmas. ” 

I hope this semester’s students are 
engaging, your workmates friendly and the 
administration supportive. If I haven’t 
received the boot by then, I hope we all 
receive new titles in time for Christmas. 

Curtis Magnuson 


Ian in his element 
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From the Staff Contract Administrator 


to say welcome 
£ back! I hope 

„ , * everyone had an 

K enjoyable 

summer and a 
\ l much deserved 
break. This fall 
term has been off to a quick and 
busy start with new issues and 
projects on the go in addition to 
ongoing issues that have been 
underway over the summer 
months. 

Throughout my role as Staff 
Contract Administrator, 1 have 
repeatedly been asked to ob- 
serve Selection Advisory Com- 
mittees (SAC’s) as the FSA 
observer. As a result, I am 
frequently asked by internal 
candidates if I can provide 
feedback and constructive 
criticism on the interview and 
SAC process. It is important to 
remember that the SAC looks at 
four factors when ranking 
candidates: resume, interview, 
evaluations and references. 
Therefore, I thought it would be 
both timely and beneficial to 
share some of my observations 
regarding some concerns that 
arise during the SAC process. 

Tips for the Employment 

Process 

Cover Letter - When applying 
for a position, it is important to 
include a cover letter with your 
resume. Your cover letter may 
make the difference between 
obtaining an interview and 
having your resume ignored, so it 
is important to take the time to 
present an effective cover letter. 
The cover letter should not 
replicate your resume but it 


should complement and add a 
personal touch to the information 
that you have provided in your 
resume. Be sure to include reasons 
for your interest in the position, your 
knowledge about the position and 
your most relevant skills or experi- 
ences. 

Resume — The resume is the first 
point of contact between you and 
the SAC. Your resume will be used 
to determine whether or not you are 
eligible for further review as your 
resume is compared against the 
criteria for the position. When 
writing your resume, make sure you 
clearly communicate your skills and 
education that are relevant to the 
position. Be sure to update your 
resume and make sure that every- 
thing is included to ensure that your 
resume functions powerfully as a 
communications and marketing 
document. Whether you are se- 
lected or rejected for an interview is 
almost always based solely on 
information presented in your 
resume; therefore, failure to provide 
this information may result in not 
being short-listed. 

Preparing for the Interview - 

The interview is like giving a pres- 
entation so you must be prepared in 
order to be informative and success- 
ful. Make sure you utilize all re- 
sources available to you such as 
department minutes, website infor- 
mation, and people who may have 
knowledge about the position. Make 
sure you have done your research 
about the position and department so 
that you understand the require- 
ments of the position and are able to 
show how you can contribute to 
both. 

In addition, you can prepare a list of 
interviews questions you can expect 
to be asked at an interview. For 


practice, plan what you are going to 
say before the interview and write 
down your answers to the questions 
you expect. Also prepare two or 
three questions that you can ask 
the interview panel that may ad- 
dress specific issues — such as job 
responsibilities, future projects and 
organizational structure. 

Interview — I feel that one of the 
most important things to remember 
when you are in the interview is to 
assume that the SAC doesn’t know 
you. The reason is that many 
people fail to sell themselves during 
an interview and don’t hit on their 
key experiences, education or 
skills. They do this because they 
assume the members of the SAC 
are already familiar with their skills 
and qualifications and don’t want to 
have to hear about them again. 

The interview is your time to shine 
and it is your responsibility to get 
the message across. Walk them 
through your resume, and let it 
serve as the outline for discussing 
your skills, knowledge and accom- 
plishments. 

Professionalism -Professionalism 
includes many factors that contrib- 
ute to the way you act and present 
yourself in the interview. I have 
put together a list of some of the 
things that I have observed during 
interviews that can greatly impact 
the outcome of the process. The 
list is not exhaustive but some of 
the obvious points are often over- 
looked. 

Some things to keep in mind: 

1 . Punctuality - Plan your 
schedule and arrive early for the 
interview. It is impossible to 
recover from a late arrival at your 
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interview, so avoid being late 
altogether. 

2. Dress appropriately - 
Dress a notch above your day-to- 
day work attire and remember 
you are applying for a job in an 
office environment. 

3. Be mindful of your oral 
communication during the 
interview. 

4. Place your purse on the 
floor. 

5. Do not chew gum during 
the interview. 

6. Do not fidget with a pen or 
other instrument. 

It is important to realize that your 
career documents reflect your 
skills, education, qualifications 
and your degree of 
professionalism. To be considered 
for any position and to be 
successful, you must present 
yourself at your very best. Doing 
so will greatly enhance your 
chances of securing an interview 
and ultimately being successful. 

If you have any questions or 
would like to stop by the FSA 
office please feel free to do so. I 
can be reached at local 4593 or 
you can find me in B377. I am in 
the Abbotsford FSA office 
Monday through Friday, and upon 
request I am readily available to 
meet with members on another 
campus. 


In addition, in order to more 
, t easily facilitate communications 
'(^jtfvith members while out of the 
I office, I can also be reached at 
! 778-808-0917. 


Heidi Tvete 


What have we done for you lately? 


■ The Instructional Complaint Policy is now under review by a joint Manage- 
ment/FS A committee. A memo outlining the current status of this policy will be sent to 
all Deans, Department Heads, Faculty and Student Services etc. within the next week. 

■ In meetings with Management, we agreed on a set of principles to determine 
which Directors should be excluded. As a result several Directors were added to the 
list of excluded employees. 

■ In meetings with Management we agreed that probationary faculty must not 
serve on IPECs, nor be permitted to write colleague evaluations of other probationary 
faculty. 

■ The IPEC process is now under review by a joint Management/FS A commit- 
tee. There will be wide consultation with faculty and a survey of people previously 
involved in the IPEC process. This survey is being constructed by the Academic VP, 
Dianne Common and Institutional Research. 

■ Concerns were raised about faculty workload and the 1 50 student minimum. 

A letter written by Tim Herron of the English Department outlining these concerns is 
posted on the President’s Forum (you can also find it on our website). As promised by 
Skip the issue of workload was discussed at the Labour and Management meeting. We 
have committed to working on this together and have invited Tim Herron to meet with 
us to consider solutions to this very complex problem. 

■ Some concerns were expressed with regard to our new brand. We took these 
to Management who spoke with the marketing department. The marketing department 
sent out a letter explaining their process of consultation and the rationale for the 
decisions they have made. There is also a letter on the President’s Forum from Hamish 
Telford of the Philosophy and Political Science Department expressing his ideas for 
promoting the very accomplished scholars amongst us. You can read this letter and 
Skip’s response on the President’s Forum (the letter is also posted on our website). 

■ Many people expressed concerns over the new parking system in place at 
UFV. The FSA and Management have agreed to look at options for a flat rate, and for 
opting out under some conditions. An email will be coming soon from Management 
providing more information about the parking. Impark is used at almost all the local 
institutions; however, the rates vary because they are not set by Impark. Parking rates 
are set by UFV to bring revenue into the institution. 

■ The FSA has agreed to a system of area stewards who will provide ground- 
level support in answering inquiries that arise in the workplace. Stewards will be 
elected by members and will work with the Staff and Faculty Contract Administrators. 
A call will go out shortly for these positions. 

■ A joint Management/FSA committee will begin meeting to discuss rank and 
tenure. 

■ We have set up FSA committees to study the issues arising from our transition 
to university status. These committees will be soliciting participation from the member- 
ship and will be providing information on the composition of the senate, rank, tenure, 
academic freedom, and workload. The work of the committees will involve consulta- 
tion with CAUT and FPSE on each of these issues. 


As much of this work is on-going we welcome your input. 


RhondaSnow 
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From The Contract Chair 


0 



This column falls 
under the heading 
of conversations 
that can no longer 
be avoided: the 
topic ofpotential 
systems of ranking 


for UFV faculty. 


There are, of course, salient arguments 
against the entrenched practices of 
rank and tenure in universities. As 
James Turk of CAUT points out, what 
other profession labels professionals as 
“assistants” and “associates” for 
years? As “new generation 
universities,” we have the opportunity, 
one could argue, to reject what may 
well be convoluted and inequitable — 
not to mention arcane or even quaint — 
and forge something entirely new. But 
here are a few of the realities: 

There is no public university (that I 
have been able to locate) in Canada 
that does not have a system of faculty 
titles and ranks, so it is certainly the 
accepted and expected practice here. 

As the new kid on the universities 
block, we will be particularly sensitive 
to establishing credibility within the 
system, both with the government and 
with other institutions. 

We have already identified faculty 
recruitment as a major issue, and 
faculty considering work at our 
university most probably will expect a 
standard system of ranking. In fact, 
their mobility either as faculty arriving 
or faculty leaving may well depend 
upon systems and titles that resemble 
those in other universities. 

Granting agencies require faculty to list 
their titles and ranks as part of the 
application process. We currently have 
a dispensation from agencies such as 
SSHRC and NSERC to recognize 
“university college professor” as a 


legitimate tide; this will not be possible 
indefinitely. 

For these reasons, regardless of how one 
feels about faculty titles and systems of 
ranking, it seems probable that we will 
adopt some version. I would suggest, 
however, that even though we “upstart 
universities” are unlikely to reject ranks, we 
can take this opportunity to attempt to tailor 
this system to something that fits us. All of 
us here need to begin this discussion so that 
by the time our collective agreement re- 
opens in 20 1 0, we have something definite 
in mind and a reasonable plan for the 
transition. 

Basically, the major shift under 
consideration is from job security and 
salary increments based on satisfactory 
performance and seniority to a ladder 
based on “merit” Normally universities 
grant “tenure”(or not) after five or six 
years, and tenure usually accompanies the 
movement from “Assistant Professor” to 
“Associate Professor.” In some 
institutions, there are considerable salary 
differences; at the moment, of course, our 
salaries are tighdy controlled by PSEA (the 
government appointed Post-Secondary 
Educators Association), so at least we 
have the dubious luxury of discussing all 
these things in the abstract without feeling 
that there are substantial financial stakes. 

Standard in the workload descriptions 
involving both rank and tenure are the three 
elements of teaching, research, and 
service, on which teaching faculty are 
evaluated not only by their dean but by 
their peers. Given the diverse nature of 
our programs and the differing 
qualifications and expectations appropriate 
for faculty in those programs, we must try 
to come up with a fair and flexible system 
in our new contract. But we have our 
work cut out for us in doing so. 

Dr. Bassford has already sent out an 
announcement that “we need to have a 
university wide discussion of what is 
appropriate for us as a ‘special purpose, 


teaching university’ as well as what 
procedures we should use to determine 
what the appropriate appellation should 
be for each faculty member” (Sept 12). 

As he also indicated, the FSA has agreed 
with management to strike ajoint 
committee on faculty ranks. Four FSA 
executive members (Rhonda Snow, Scott 
Fast, Wendy Burton and I) will represent 
you on that committee. In addition, the 
FSA executive will be determining what 
we think are the best ways to encourage 
discussion among our members. There 
will also undoubtedly be discussions 
within departments and in the faculty 
councils. I have already been in touch 
with the contract chair from Thompson 
Rivers University (who has so far been 
extremely helpful) to see what we can 
learn from their transition — especially 
hoping to avoid what they found as 
pitfalls. 

There are a great many questions 
involved in what will no doubt be a 
lengthy discussion. Here are just some of 
them. 

> How do we embark on this kind 
of change in titles and the ways we 
recognize faculty achievement without 
devaluing some faculty members’ work 
and long service to UFV? 

> For which divisions of UFV does 
it make sense to establish ranks? (Iam 
assuming that these would not apply to 
non-teaching faculty, for example, but 
some institutions do rank librarians, though 
certainly not counselors.) What sorts of 
titles make sense in some of the trades 
areas? What happens with some 
faculty — lab instructors, for example — 
whose job descriptions differ substantially, 
but who may be teaching other classes as 
well? 

> What should be the balance of 
teaching, research and service in 
detennining such things as promotions, 

...continued on page 9 
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...continued from page 8 

particulariy in our “non-lraditional” 
university? How will we buck the trend 
in order to place high value on teaching, 
and how do our methods of evaluating 
teaching need to change so that it can 
be given high priority? In a “regional 
university” with strong community 
roots, how can service not only to the 
university but to the community be 
* adequately rewarded? How much 
emphasis will be placed on research, 
and what supports will be put in place 
for faculty to aid them in conducting 
research (especially given the 
government’s strict limitations on 
research in our mandate)? 

> How can we incorporate these 
elements and aim at the same time for 
a relatively flat salary structure — or one 
at least no more hierarchical than the 
one we have? 

j > What kinds of committees need 

to be set up to determine such 
potentially contentious decisions as who 
gets tenure or promotion? (Do we 
even need “tenure,” given that our 
ongoing contracts already require 
“cause” for dismissal?) What appeals 
will be in place? 

> How can UFV plan a calm and 
humane transition period so that 
employees do not feel threatened and 
so that faculty feel that they have both 
time and support on their side? How 
will we not just reassure, but ensure 
that all current regular employees will 
be granted job security regardless of 
whatever systems of ranks and titles 
are introduced? 

This article conveys a sampling of the 
questions that I am currently (and you 
will be) grappling with. So take a deep 
breath, and let’s start talking — rationally 
, and respectfully, but firmly so that 
^nothing is imposed that we can’t live 
with and improve with time. 

Virginia Cooke 


From the F.P.S.E. Non-Regular Employee Co -Chairs 


Meet your Non-Regular Employee Representatives 
Molly Ungar 

Molly has been with UFV as a permanent faculty member for 
the past 4 years as an instructor in the history department. 

Before coming to UFV, Molly was a sessional instructor at 
various institutions across Canada including the University of 
Guelph, Trent, Wilfrid Laurier, and Concordia Universities. As 
you can see, Molly has spent most of her time in eastern 
Canada — the geographical center of Canada is NOT Toronto, regardless of what 
Torontonians may believe — and has been able to call both Hamilton and the 
beautiful city of Montreal home. Before her career in research and teaching, Molly 
matriculated through McMaster for both her B.A. and M.A before finishing off 
with her Ph.D. in Canadian history from York University in Toronto. She now lives 
in Abbotsford with her husband of 4 1 years, but enjoys going back east to visit 
friends and family as often as she is able. During her time at various institutions, 
Molly has had a chance to serve on several committees, and we are now fortunate 
enough to have her share her experience with us as a representative for the Non- 
Regular Faculty (NRF) on the FSA. Having spent many years as a sessional, Molly 
believes that “it’s important that sessionals be represented by faculty who have 
shared their academic experiences, and who will respond in a timely manner.” In 
addition to her duties as your NRF representative, Molly will be the instructor for 
Hist. 101, 102, 324 and 425 over the next two semesters. 

Jeff Chizma 

Jeff grew up in Winnipeg (apparently, Canada’s geographical 
center), and received his BSc. from the University of 
Manitoba. He then went east and pursued graduate studies 
in theoretical particle physics, obtaining his MSc. and Ph.D. 
from the University of Guelph. Jeff is single and lives in 
Abbotsford, keeping in touch with his parents and siblings, 
and is a doting uncle to his niece and nephew. Jeff has been 
teaching as a sessional at UFV since 2007, and before that 
at University of Alberta , North Island College and 
Thompson Rivers University. He brings much insight, first-hand experience, and a 
wide-ranging knowledge of the issues affecting sessionals, to the position of Non- 
Regular Faculty representative. In this capacity, he intends to “ensure that all 
sessionals are treated fairly, and that their concerns have a voice in the FSA.” In 
addition to his FSA contributions, Jeff is offering Phys. 1 1 1, 252 and 352 this 
semester, and Phys 1 1 1, 1 12, and 302 next semester. He also finds time to follow 
his interest and enthusiasm for computers and technology, hiking, biking and fishing. 
On a recent visit to the Queen Charlotte Islands, he wrestled a 901b. halibut into 
submission. 




Molly and Jeff have set up a special email address to keep in touch with their 
constituents. Feel free to contact them with questions and concerns at 
nrf.repCdufv.ca 
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Remembering Kevin Busswood 


I had just walked in the door from 
golfing when my wife Lin said “your 
friend Kevin has died”. For me there 
was only one Kevin, she didn’t need 
to say the last name. 

In my 25 years at Fraser Valley I had 
more one on one meetings with 
Kevin than all other people combined. 
Since Kevin was on the FSA 
executive for nearly all those 25 
years most of our meetings were set 
to discuss some labour management 
issue. Some issues we would laugh 
at, some shake our heads at, but in 
the end we would always 
manage to agree on some 
course of action. 


Our major 

accomplishment was that 
in all those years and all 
those meetings we never 
actually wrote down what 
that course of action 
would be. Besides being a 
little lazy we trusted one 
another. Everyone trusted 
Kevin, he was that sort of 
person. He came from 
the basis of do the right 
thing for the person. 


He once said in a speech that we were 
brothers. He was right. He was my big 
brother. He needed to be big so his heart 
would fit. 

Barry Bompas 

Kevin was a gorgeous human being. So 
considerate, so clever, so ready with a 
thought, so witty, so helpful, such a good 
and generous friend. He always had 
time for others, always wanted to give 
support, offering his intelligence to 
strengthen the ideas and projects and 
life choices of the many who turned to 
him for help. All these qualities, and so 



Kevin Busswood along with Richard Heyman, Paul 
and Scott Fast - taken at Richard's retirement 


As he got older and illnesses, that 1 
never could pronounce, started to 
cause him havoc he never lost his 
sense of humor and his intellect 
stayed sharp as ever. He never 
complained even though I could see 
he was in pain. 

He taught me a lot about how you 
should live your life, how you should 
face adversity and how you should 
treat people. I always felt that Kevin 
should have gone on to do something 
on a bigger stage rather than stay at 
Fraser Valley. But he did what was 
right for him and in turn did right for 
so many others. 


modest despite them. Never cmel in his 
humour, and more ready to laugh at 
himself than at anyone else. Just about 
always looking for the best in others, 
hoping to reduce conflicts and build 
bridges of understanding and goodwill 
across the chasms he knew all too well 
existed in the world. A realist yet 
optimistic, a sharp skeptic with a passion 
for justice. A man of the left who had 
no time for ossified doctrine. A 
materialist who paid attention to the 
beliefs of others. A cynic who never put 
anyone down. A person of acute 
judgement and strong views who was 
never judgmental. A thinker who 


delighted in thrillers and prime time tv. 
A person of awe-inspiring personal 
courage, enduring pain and disability 
and the dreadful imminence of death 
without a flicker of self-pity. And 
apart from all this, and because of all 
this, just gorgeous to know, to spend 
time with, to have as a colleague and 
collaborator. I miss him even more 
than I could have foreseen. 

Hugh Brody 

Kevin would wish me to write an 
obituary along the style of the eulogy 
given by John Cleese at 
the funeral of Graham 
Chapman (it’s on You 
Tube if you haven’t seen 
or heard it). 

Unfortunately, I can’t 
bring myself to do this in 
the present context so 
you’ll get a tamer, less 
scandalous version. 

In the late spring of 1 976 
I was lying on a bed in 
Santa Monica when the 
phone rang. The caller 
offered me a teaching job 
at Fraser Valley College. I 
hadn’t applied for the job 
and hadn’t even known of its 
existence. I turned the offer down 
(those carefree 70’s) but was asked if 
I knew any other sociologist who 
might be interested in the position. 1 
recommended Kevin Busswood for 
the job. He was interviewed and in 
late summer 1976 began his long 
tenure at FVC, UCFV, and then UFV. 
I arrived four months later, giving 
Kevin three decades of delight in that 
he could claim seniority over me. 

I first met Kevin in the early 70’s and 
later we were colleagues at Capilano 
College. The qualities that he has 
shown throughout his professional life 


Herman 

party. 
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Remembering Kevin Busswood 


in the Valley were already evident at 
Capilano. He was always an 
excellent teacher. His dry humour, 
beautifully crafted, articulate lectures 
and tutorials, and his high 
expectations in the classroom brought 
from his students both respect and an 
enjoyment of learning. 

In his non-teaching work, he had the 
ability to understand quickly the “big 
picture”, to synthesize information 
and to arrive at effective 
compromises. He also had a clear 
appreciation of when not to 
compromise. In meetings, these 
strengths were re- 
enforced by an 
impressive control of 
the English language, 
an enviable sense of 
timing, a willingness to 
~ employ silences in a 
dramatically effective 
way and a great sense 
of humour. It’s little 
wonder that he 
became such an 
influential presence 
within both this 
institution and the 
wider community. 

Kevin’s professional and collegial 
strengths and his commitment to 
community are important but, as a 
friend, I suspect these will not be my 
most enduring memories. These are 
far more mundane and I find it 
difficult to write about such memories 
in a short tribute. They need to be 
contextualized and shared over a long 
dinner with others who knew him 
well, preferably with a glass of wine 
:u in hand. But they have to be 
^mentioned because without them my 
old friend begins to appear solely as 
an effective employee and 
community activist. But he was much 
more. 


As a friend he was always supportive 
and totally reliable. He was also great 
fun to be with. Sometimes he was 
conscious of the fun he gave, 
sometimes less so. In the 1970’s we 
occasionally would go together to 
concerts or clubs to hear music. 
Thinking back on it, we must have 
looked like hatless Blues Brothers. 
Certainly, Kevin’s athleticism on the 
dance floor would have put John 
Belushi in his place. He was a superb 
dancer, light on his feet, graceful in 
movement, a slightly rounded version of 
Fred Astaire. The same lightness and 


smoothness of movement were brought 
to the racquetball court where he could 
never be shifted away from the centre 
‘T’ - at least not without considerable 
physical risk to oneself. 

In the days before even the temptation 
of air miles, Kevin had very impressive 
American Express and Visa accounts, 
the sizes of which were not helped by 
his two addictions at that time - sports 
cars and sound equipment. My favourite 
Kevin-car was an MG Midget, a 
challenging choice for someone of 
Kevin’s stature. He filled that car in 
mysterious ways, somehow increasing 
in size by 25% when he descended into 


the driver’s seat. Passengers were 
pinned tightly against the side window 
with no chance of movement. The 
top of his head formed a rounded 
hump in the canvass roof. He blamed 
his loss of hair on this fact and so the 
Midget had to go. There followed an 
MGB and a series of Triumph sports 
cars all of which were able to drive 
from Yarrow to Vancouver in half the 
time I’ve ever managed that journey. 
More recently, I know how 
devastating it must have been for him 
to switch to what he called his 
Ironside van, yet he was able to make 
out of this symbolic shift 
a series of funny, self- 
deprecating stories. At 
home, the consumption 
of cars was paralleled 
by a procession of new 
(and always better) 
sound systems. 

Speakers the size of 
upended grand pianos 
would appear in his 
living room and he 
would sit enthralled 
before them speaking 
techno-talk about their 
acoustical benefits. 

These and many other shared 
experiences sound quite banal when 
put to paper. It’s difficult to 
understand why so many small, 
insignificant interactions and situations 
should occupy such prominence in 
my memory. One explanation, of 
course, is that I live such a pathetic 
and sad life that any interaction is of 
great significance. A preferable 
explanation is that Kevin imbued 
everything with the glow of his 
humour - the mundane became 
irresistibly funny and hence 
memorable. 

Colin Ridgewell 


Kevin Busswood was a long-serving and much admired faculty 
member at UFV (in its UCFV and FVC incarnations). He passed 
away this past June, leaving to mourn him daughter Erin, wife 
Nancy den Boesterd (also of UFV), and many friends and 
relatives. 

Friends and colleagues of Kevin are invited to a public memorial 
gathering honouring his life and achievements on Sunday, 
September 28, at 3:00 pm at Tzeachten Hall, 

45855 Promontory Hoad, Chilliwack, BC 
(next to the Vedder Crossing Plaza.) 

dance to follow at 7:30 pm with a dessert buffet and no-host bar. 

For information or to RSVP, please email 
kevinbusswoodparty@hotmail. com 
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Federation of Post-Secondary Educators Annual General Meeting - May 2008 



Report from the Delegates 

(This is an abbreviated version of the 
reports. See the website for the full 
version.) 

From Mandv Klenic 

I attended two workshops at the 
FPSE Annual General Meeting & 
Conference at Whistler in May. 

Equality: Once and For All 

The agenda of this workshop was to 
promote the ‘Once and For All’ 
Canadian Labour Congress year- 
long campaign. This workshop had 
about ten participants and was Tow 
key’. The presenters left us with 
the following challenges and 
questions. 

What is already happening 
within your institution and 
community? Have women made 
gains recently? What actions have 
worked in the past? 

How can we talk to others in the 
union, in the community? How can 
we get others involved with issues? 

What actions and activities can 
we organize? (See the Canadian 
Labour Congress web-site for 
resources which are available). 

How can these activities fit within 
the Canadian Labour Congress year 
long campaign? 

Who are our allies in the 
community - associations, unions, 
educators, student associations, 
parent groups? How can we 
mobilize the allies? 

There was some discussion about 
the frustration some of the long term 


advocates feel with the lack of 
progress and change— most of the 
issues women have struggled with for 
the last twenty years are not resolved 
(adequate child care, wage gaps, 
discrimination). Most of these 
advocates are tired of writing letters 
and signing petitions. New advocates 
are needed to continue to rally and 
work toward equality issues. We 
should all work toward recruiting new 
members to get involved in working 
toward women’s economic equality. 

Violence in the Workplace 

The group reviewed the definitions of 
violence in the workplace, which takes 
several varieties: 

structural violence (unhealthy 
buildings), 

attitudes about gay, lesbian, 
transgendered employees, 

lack of emergency preparedness 
(rules for fire evacuation and other 
hazards), 

lack of awareness of mental 
health issues of staff and students 

Some related questions include: What 
do we know about our students and 
employees? When should information 
be shared Whose rights should be or 
are violated when information is 
shared or not shared? What must the 
employer do make it clear that 
workplace violence is not acceptable? 
Employers need to develop actions 
which send the message “work-place 
violence is not acceptable”. Is this 
evident in your institution? 

This was an interesting session as I 
realized how unaware I had been of 


the issues discussed and wonder if 
other employees are too. 

From Lori Wirth 

1 attended the FPSE 26 th AGM two 
years ago and willingly took this 
opportunity to attend again to learn 
more about FPSE, attend workshops, 
and meet members from other locals 
throughout BC. Speakers addressed 
topics such as Global Warming, the 
Theft of BCs Rivers, and recent 
labour disputes. 

I attended two workshops. 

Member to Member Conflict 

This workshop was designed to assist 
participants in identifying the 
different types of conflict that may 
occur in their workplaces, the impact 
that such conflict has on individuals 
and on groups, and to the steps to 
take in developing best practices 
when dealing with conflict in work 
settings. As participants we were 
also provided with an overview of 
existing policy alternatives that other 
workers and employer organizations 
have developed. 

CLC Womens Economic Equality 
Campaign 

It does not matter what you do or 
where you live. Women still earn, on 
average, 70.5 cents for every dollar 
earned by men for full-time, full-year 
jobs. On March 8, International 
Women’s Day, the Canadian Labour 
Congress launched a year-long 
campaign called “Equality! Once and 
For All!” to highlight and suggest 
solutions to the ongoing economic 
equality experienced by women in 
Canadian society. The CLC will use 
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j F.P. S.E. A.GM. Reports (continued) 


every opportunity to raise awareness 
about the lack of attention paid by 
politicians, employers and the media 
to the growing economic inequality 
of women, through the use of 
creative and innovative tactics. 

The Status of Women Committee 
brought three resolutions to the 
AGM: 

1 . That FPSE locals consider 
including their SWC representatives 
on local executives, with voice and 
vote. [The UFV SWC 
representative, already sits on the 
FSA Executive.] 

2. That all locals be encouraged to 
allocate budget monies for local 
Status of Women Committees 

3. That the AGM to encourage 
locals to financially support Sharon 
Mclvors’s Supreme Court case, and 
to provide background information 
on the case and the government’s 
appeal of her win. 

From OmS. Harper 


Thanks to the UCFV FSA for 
welcoming me as a part of the team 
at this year’s FPSE AGM and 
Convention in Whistler. This is the 
first such meeting I have attended 
since I was a delegate for Capilano 
College at the (then) CIEA meeting 
in the early 90s. It was interesting 
for me to see how the organization 
has grown and changed and - in 
some respects - has remained 
consistent in its efforts to improve 
J vorking conditions work post- 
secondary employees such as 
ourselves. 


I attended two workshops, both of 
which I found informative and 
beneficial: 

Condition Critical: University 
Transfer Programs in BC 

I was surprised to learn that university 
transfer (UT) programs at some post- 
secondary institutions were under 
pressure. At some of the smaller and 
more remote campuses, what we 
would consider basic, core, programs 
were being reduced or eliminated. In 
addition, student enrollment at many 
campuses was decreasing and this 
was considered to be a key issue. The 
reasons for the decline, such as 
demographics, the changing job 
market, and higher tuitions were 
discussed. I felt that UCFV had been 
fortunate in that many of these 
problems have not affected our UT 
programs and that our institution was 
still doing well in this area. 

An Introduction to Web 2.0 and 
Social Media 


As an early adopter of e-leaming 
technology and an attendee of many 
learning technology conferences, my 
expectations were that I wouldn’t 
learn much new in this session. I 
was wrong. Kris Krug, President of 
Raincity Studios gave an excellent 
presentation on the integration of 
new and emerging Internet 
technologies into learning 
environments. I plan to introduce 
many of these to my e-leaming 
colleagues in the coming terms. 

From Douglas Hudson 

I attended the FPSE AGM as a 
general member of the FSA team. I 
attended the main sessions, which 
dealt with a myriad of resolutions 
and featured a keynote address on 
climate change (we are all doomed), 
a film, and a talk on the privatization 
of rivers in BC through the 
Independent Power Projects. I also 
attended a workshop on “Member to 
Member Conflict.” The discussion in 

...continued on page 14 


The F.S.A. sent a group of members to the F.P. S.E. A.6. M. in May 2006. 
Delegates: back row - Wendy Burton, Douglas Hudson, Scott Fast, Mandy 
Klepic, Dave Harper, Curtis Magnuson, and Richard Heyman 
front row - Rhonda Snow, Lori Wirth, Isabel Hay, and Jorge Candia 
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...continued from page 13 

the workshop highlighted the fact 
that conflict and harassment take 
many forms, from rumours to 
outright bullying. Since the subject 
was conflict between members 
and not between members and 
management (even though 
management is ultimately 
* responsible for ensuring safe 
working environments, 
participants expressed interest in 
continuing similar workshops. 
Mediation (rather than 
confrontation or grievances) was 
discussed as the route to resolving 
the issues. People shared stories 
about conflicts in the workplace, 
some of which blurred the 
boundaries between conflict and 
human rights issues. It was clear, 
though, that conflict and 
harassment are being broadly 
defined. 

My self-appointed task was also 
meet as many people from 
member institutions as I could, 
and set up connections for future 
discussions in areas of common 
interest — First Nations Studies 
(with Malaspina, now Vancouver 
Island University); joint field 
school endeavours (with 
Langara); human rights issues 
(Nicola Valley Institute of 
Technology); the impact of the 
change to university status on 
contracts (Thomson Rivers); and 
other areas where I could see 
connections. The transitioning of 
so many colleges into universities 
created some interesting 
discussions about the future of 
FPSE as a vehicle able to 
represent different institutional 
agendas, but the discussions were 
positive. 


From the F.P.S.E. - Status of Women Rep. 



“Women Behaving Politically: Organizing for Change” 

The 2008 Western Regional Summer Institute for Union 
Women was held at the University of Victoria where the 
dorms and conference facilities were home from July 9 th 
to 13 th . There was a record turnout at the Institute with 
over 200 women from BC, California, Washington, and 
Oregon. The focus of the institute was on politics and preparing for the 
many elections set to take place in the near future. Courses at the institute 
were offered by US and Canadian co-facilitators. All workshops and 
courses presented current issues in the US and Canada. 

Speakers included Carole James, BC NDP Leader, and Sharon Grosfeld, 
Executive Director of the Women’s Leadership Forum of the Democratic 
National Committee (Washington, DC). The purpose was to bring the 
message from both sides of the border that women can influence political 
decisions through their participation at all levels. 

The course I participated in was “Talk Back” which taught participant skills 
to talk politics and make a case when discussing ideas and points of view. 
The workshop included debates and skill building exercises. The taking- 
action workshop I attended was “A Women’s Place is in her Union”, which 
discussed the importance of women and union jobs to gain economic 
security and the importance of the Employee Free Choice Act and the 
Labor Code in ensuring women have access to unionized jobs and the 
protection. 

This was an amazing experience and I appreciate FPSE and the FSA 
sending me. 

Lori Wirth 


From the F.P.S.E. - Human Rights Rep. 


Welcome everyone for another year of excitement and 
changes. I look forward to working with the new FSA 
executive as your Federation of Post-Secondary Educa- 
tors (FPSE) Human Rights Representative. Now that we 
are a University, we can focus our attention on the issues/ 
changes that will face us in the coming period. I’m 
confident UFV will continue to be a great place to work 
and study. If you have any questions or concerns relating to human rights 
issues, be it local, national or international, please feel free to contact me. 

Kulwant Gill 
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Pension Advisory Report 


College Pension Advisory Committee 
Sept 12 - 13, 2008 meeting 

Well, this time you will be able to check to 
see if I have been telling the truth about 
these meetings all these years, because part 
of it was held jointly with Presidents 
Council, so Rhonda will have her own 
version. All you have to do is compare the 
‘ two! I admit that I missed the first part of 
the meeting. Looking at the agenda, it 
seemed to be mostly concerned with 
reports on the fluid’s investment 
performance and decisions from the 
Pension Board. 

The Saturday morning session started with 
a presentation from a representative from 
our plan’s actuary, and it was just as 
exciting as it sounds. However, we soon got 
into the interesting bits, e.g. that the fluid 
responsible for ensuring full inflation 
protection in our pensions is likely to go 
V^oom, crash by 2022 unless something is 
Vj .one very, very soon. Our basic benefit will 
still be there, but it will be cold comfort 
when your pension is going up by, say, 

0.5% per year, and prices are going up by 
2.5%. One of the problems is that we will 
need unanimous consent of all the Plan 
partners (FPSE, BCGSEU, PSEA and the 
provincial government) to make any 
changes. The good news is that all parties 
have committed themselves to solving the 
problem. There will be a conference call 
between the partners on Sept. 22 nd , and 
something may result as quickly as that. 

In addition, the part of the fund that pays for 
Post-Retirement Group Benefits is going to 
go boom, crash much sooner than that. In 
the year 2011, unless something is done. 
Even then, benefits will likely have to be cut 
back. I learned during that session that we 
are essentially at the maximum contribution 
rate of 18% (9% from us, 9% from the 
employer) - if we contribute any more, then 
our pension deductions over that amount 
will no longer be tax deductible. If we want 
(TO 1 keep them as tax deductions, and keep 
Vjtfee PRGBs, we will have to convince the 
employer to contribute more than we do. 
Hmm. Well, if we cancel an Olympic event 
or two . . . 

Norm Taylor 


How to Be Me 


If you want to be me, you’ll have 
to come to work each morning 
with pride that you are providing 
a service to students that will 
contribute to their education and 
general intelligence. You’ll have 
3 1 years in the book industry, and 
remain a book person; everything 
you do, everything you write, and 
everything you buy will have to 
do with getting books into the 
hands of students. Every book 
that comes in adds to the store of 
potential that exists in our Cam- 
pus Bookstore. You will come to 
think of this repository of great 
minds from antiquity to the 
present as your own “harvest of 
riches.” 

If you want to be me, you’ll have 
been the custodian of this harvest 
for over 19 years. Your biggest 
fear will be that a brave new 
world is dawning where books 
don’t matter. You’ll have a 
natural insecurity about the fate 
of the book which the advances 
in digital technology constantly 
threaten, but you’ll remind your- 
self of the true worth of the 
printed word and our society’s 
cultural love affair with them. 

You might be deluding yourself, 
but ignorance can be a balm. 

You’ll also reflect on your per- 
sonal collection. Every book of 
yours has a story of its own. You 
will have made each of these 
volumes distinct with bookmarks, 
notations, and dedications. Sadly, 
your library will be the story of 
your adulthood. You will trace the 
highs of your life with the nota- 
tions you once made on a note 
card hidden within the pages of 
some beloved book. Many years 
after coming home from Hawaii 


there will be a title that st ill 
deposits red sand and memories 
when you open its pages. Your 
books will also remind you of 
great loss and longing. If you 
want to be me, you will leave 
these on a higher shelf as a 
reminder that life is unpredict- 
able. 

Each day at work you will 
remind yourself of your great 
love. There will be volumes you 
recognize on the shelves of the 
store, but more often than not, 
you will meet new opportunities, 
titles that span the scope of 
academic possibilities. Each 
page of each book has its own 
landscape. A feeling — as if it 
were the smooth skin of a lover. 
You will cradle and fondle these 
books, securing your life long 
love affair with books. The 
texture of a page adds to the 
engagement, an enduring tech- 
nology that just won’t quit our 
culture. Each of us from an 
early age has this love, and until 
we break this cycle of affection 
there will never be a generation 
that neglects print. 

If you want to be me, you will 
just know that a compulsive book 
collector belongs right here. 

Cameron Roy 
Bookstore Manager 
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The Herded Cat 


Ihad just had one of those thoroughly 
satisfying whines about a fractious class — 
“It’s just like herding cats!” And then I 
was back in a class myself as a student, 
and to my amazement I heard myself 
litterin g everythingmy students say to 
me. “The instructions aren’t clear!” 

“Why do Ihave to do that?” “What do 
you want, exactly?” I think the only thing 
I didn’t say was “Is this on die exam?” 
and that’s only because the courses 
happened to have no exams. Meeow. 

And it wasn’t just what I said. 

Everything I did was exactly as if Fd 
never left my undergrad classes. 

Readings not done— I remember rushing 
to class just after I’d finished teaching, not 
having done the reading, and downright 
resenting the instructor for even assigning 
it! Doesn’t she know I have a life? She 
shouldbe gladl’mat leastmaking it to 
class! Homework done the night before, 
or the morning of - or not at all if I didn’t 
like the assignment 

I’ve taken seven courses now, here and 
elsewhere, two fairly standard chalk-talk- 
discussion-presentation-essay courses 
and five skill-based courses. And in 
i every single one, my twenty-four years of 
; teaching experience blow away like shed 
■ cat hair. My inner student is evidendy 
l alive, well, and every bit as hard to herd 
as any other pussy cat Let me be really 
I clear -this is not because I dislike any of 
the courses, or the instructors, or the 
material. These are courses I absolutely 
loved, and instructors I respect and trust 


The first episode was shocked me most 
Off instructor had just finished explaining 
why it was extremely important for us to 
document our work carefully — to record 
our observations in detail, as well as what 
we’d learned from them. And I said that I 
didn’t thinklneeded to do that, because 
that doesn’t really work for me personally. 
No sooner were the words out of my 
mouth than it dawned on me that this was 
exacdy the same exercise I’d just given my 
Philosophy 100 students, and exactly the 
same excuse I wouldn’t dream of 
accepting from them. It is a basic exercise 
in communicating: getting students to 
realize thatno, you’renot going to 
remember everything without writing it 
down, and yes, your documentation does 
need to make sense to other people 
besides yourself —like your teacher, for 
example! Absolutely crystal clear to me as 
a teacher - one of die main skills I teach, 
actually... and not even on try horizon as a 
student thinking about the course content 

So lesson #1 was that being a student 
really is “all about me”. As a learner, my 
own needs are first, last, and everywhere 
in between. Sure, I remember enough 
from the teacher’s side of the desk not to 
run up and ask questions the minute the 
break starts or the class is over. And yes, I 
am considerate enough to listen to other 
students and think about whether my 
questions fit the direction of the class 
discuss ion. But I’ll tune out the lecture 
when it slides into anything that doesn’t 
interest me, and I’ll dodge any assignment 
that doesn’t seem to take me where I want 


l 



So what turns an allegedly mature, 
should-know-better teacher into a capital- 
S Student? How come my ability to 
see things from the 
other side of the desk 
doesn’t improve my 
behaviour in the 
classroom? 


to go. 

Talking of assign me nts, do you know just 
how hard it is to write a 1500 word essay? 
The first chalk-and-talk course was in my 
discipline but in an area new to me. Iwas 
fascinated with the subject, I was following 
the textbook pretty well, and I’d managed 
most of the comprehension questions that 
were the first assignment The second 
assig nment was a short essay with a 


choice of topics. I used to love a chance 
to write an essay -just get a good 
opening sentence, and off you go. Well, 
essays maybe good preparation for 
professional academic writing, but I can 
tell you the reverse is not true! I’ve done 
lots of writing, up to and including two 
versions of a textbook, and I could not get 
going on this essay! By this point in the 
term, I did have some ideas. I’d even got 
to the point where I could do a short rant 
in my head on a suitable topic -but I did 
know that a mere one-sided rant wouldn’t 
do for an upper year course. Then I 
heard the instructor telling someone else 
that a particular reading would be a good 
choice for his essay topic, because the 
reading took an opposing position. 
Suddenly it clicked —of course, to make 
an essay, you outline someone else’s 
position, analyse it, and then you can play 
your own rant against it. Hooray! ...and 
hello? I teach this essay structure! 

Okay, now I’ve got the format But then 
I actually had to look at the readings again 
to make sure they said what I thought 
they said, and I had to connect that to the 
topic. By the time I’d got a first draft out 
cm paper, there was only a week to the 
deadline. When I reread my draft I 
realized I hadn’t said what I thought I’d 
said, and my argument had huge holes in 
it Three drafts — and 6 hours — later, I 
had stitched over the worst of the holes so 
I didn’t have to throw it out and start 
again. But the essay was a full 3000 
words long. I ended up handing it in with 
an apology: “I know it’s far too long but I 
didn’t have time to write a shorter paper.” 
Sound fa miliar ? I’ll tell you, my third-year 
students are going to get a far more 
sympathetic hearing this term now that 
I’ve felt their pain. 

Though mindyou, Iknow dam well I 
won’t get a sympathetic hearing from 
them. And that’s because I’ve also found 
myselfthinking, “Hmmph! What does 
she know!” when an assignment I was 
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...continued from page 16 

rather pleased with was constructively 
criticized by my instructor. She has a 
mere 30 years experience in her field. 
Since when does that mean her taste 
and her judgment outweigh mine? That 
was major shock #2: Expertise is only 
valued when you’re saying what I 
already agree with. Oh, dear - and I 
teach objectivity? 

It’s not all bad behaviour. The other 
lecture class required presentations, and 
of course everyone else, even the other 
student my age, was up there with 
PowerPoint Having so far dodged the 
technology myself (I like to think my 
presence alone is enough to turn a room 
into a Smart Classroom), I actually 
managed to learn enough PowerPoint to 
do a class presentation. I won’t tell you 
how long I spent fiddling the background 
to get it just the right shade of pink, only 
to find out in class that it played on the 
1 screen as dull purple.... And I definitely 
won’t tell you about how, after 24 years 
of teaching and workshops and 
conference presentations, I stumbled 
and got nervous as if it was my very 
first time in front of any group. 

I’d been thinking “bad me” until I 
started talking to other people about this 
article. Then I discovered that plenty 
have exactly the same experience. You 
can’t go back to being a student without 
being a Student, no matter how you 
behave as an employee. Staff or 
faculty, we slide right back to past 
school days. 1 do know one person who 
conscientiously does her homework, 
practices on extra questions, reviews for 
tests - but she did that in school too. 

For the rest of us, it’s right back to 
getting by with surface compliance, 
inner rebellion, and as little work as 
possible. If university is a 
^“transformative experience,” as the 
'marketing Department tells us, it is one 
that can as easily awaken an inner 
werewolf as it can turn a caterpillar into 
a butterfly. 

Moira Kloster 


From the Occupational Health <& Safety Co -Chair 


Welcome to another 
busy fall semester! 
This has been a time 
of many changes at 
our institution and I 
know we are all 
trying to keep pace. 
We have many new 
faces among both faculty and staff. For 
the newbies among us, I thought I would 
very briefly discuss the role of the 
Occupational Health and Safety 
committee here at UFV. 

The Occupational Health and Safety 
committee is called upon to discuss 
many issues regarding the workplace. 
Our role includes: 

acting as an advisory body for 
the institution 

identifying hazards and obtain 
information about them 

recommending corrective actions 

participating in accident 
investigations and workplace 
inspections 

recommending to management 
actions required to resolve health 
and safety concerns. 

As we move forward in the 21 st 
century, occupational health and safety 
is moving to broaden out from the 
traditional areas of safety to examine 
the impact of the modem workplace on 
employees. This includes much more 
emphasis on workplace health and the 
issues surrounding this modem work 
environment. Many of us work in 
offices that may be free of heavy 
equipment and other obvious risks, but 
that doesn’t mean less straightforward 
perils are not present. A significant 
portion of workers’ compensation 
claims in Canada are from people who 
work in offices. For example, sitting at 
a computer can present dangers that 



include musculoskeletal disorders, 
eyestrain, and exposure to unhealthy 
indoor air. Issues such as ergonomic 
hazards, concerns resulting from 
working alone, substance abuse, 
workplace stress and the role that 
fatigue plays at work are now 
receiving much more emphasis than in 
the past. 

A new academic year is the perfect 
time to start to think more about 
Occupational Health and Safety. How 
can you identify areas of risk for 
yourself in your job? A quick method is 
to conduct a job safety analysis of your 
position. How is this done? Here are 
some basic steps to follow: 

1 . Break your job down into a 
sequence of duties 

2. Think carefully about potential 
hazards for each of these duties 

3. Tiy to determine preventative 
steps to overcome these 
hazards 

Through conducting this type of 
analysis, you should be able to identify 
issues of concern in your job and allow 
you to get started in addressing these 
issues with your supervisor. October is 
Healthy Workplace Month in Canada 
and I believe this is a great opportunity 
to look carefully at what we do each 
day. While I think it is great we have 
an entire month dedicated to this idea, I 
believe we need to keep the focus on 
healthy workplaces all year round. 

Let’s make a commitment to make this 
year the healthiest and best UFV has 
ever had. 


If you have any questions or concerns 

regarding the OH & S committee or 

issues you would like us to raise, at our 

meetings, don’t hesitate to contact me 

or the other members of our 

committee. n , _ , , 

Glen Whitfield 
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From the Secretary- I Financial Statements 
Treasurer 



Please find 
included in this 
edition of Words 
and Vision a 
copy of the main 
pages of the 
2007/2008 
financial statements prepared by 
our accountant. If you’d like to see 
the full document, notes and 
everything, stop by the FSA office. 
You will find the statement of 
operations reflects closely with the 
financial report given at our AGM. 
Items of difference to note, as in 
past years, the investment income 
has been corrected and the social 
budget revenues have been broken 
out of expenses. If you have any 
questions or concerns relating to the 
FSA’s financial position please let 
me know. 

Mark Brosinski 


Faculty Ratio 
Target Levels 


Interested in the number of 
sections taught by sessionals or 
as overloads in vour department? 

Rhonda Snow and Diane Griffiths are 
willing to meet with you to go over the 
numbers in your department to ensure 
they are correct and realistic. 

See Article 12.9 (a) Faculty Ratio 
Target Levels in the Collective 
Agreement. 

Please contact Rhonda Snow at local 
406 1 if you would like to set up an 
appointment. 


REVIEW ENGAGEMENT REPORT 


To the Members of UCFV Faculty & Staff Association 


I have reviewed the statement of financial position of UCFV Faculty & Staff Association as at March 31, 2008 
and the statements of operations and changes in net assets for the year then ended. My review was made in 
accordance with Canadian generally accepted standards for review engagements and accordingly consisted 
primarily of enquiry, analytical procedures and discussion related to information supplied to me by the 
Association. 

A review does not constitute an audit and consequently I do not express an audit opinion on these financial 
statements. 

Based on my review, nothing has come to my attention that causes me to believe that these financial statements 
are not, in all material respects, in accordance with Canadian generally accepted accounting principles. 


Abbotsford British Columbia 
June 30. 2008 


CERTIFIED GENERAL ACCOUNTANT 


UCFV FACULTY & STAFF ASSOCIATION 
Statement of Financial Position 
March 31, 2008 

(Unaudited) 


2008 2007 


ASSETS 

CURRENT 


Cash 

Term deposits (Note 3) 

Accounts receivable 

Accounts receivable from employees 

Interest receivable 

Prepaid expenses 

$ 

640 

106,776 

53,415 

2,250 

1,812 

600 

$ 

8.758 

122,056 

47,888 

1,761 



165,493 


180,463 

CAPITAL ASSETS (Note 4) 


22,023 


25,917 

LONG TERM INVESTMENTS (Note 5) 


245,448 


235.413 


$ 

432,964 

$ 

441,793 

LIABILITIES AND NET ASSETS 

CURRENT 

Accounts payable and accruals 

$ 

81,371 


105,459 

NET ASSETS 

Invested in capita! assets 

Unrestncted 


22,023 

349,570 


25,917 

310.417 



371,593 


336.334 


$ 

432,964 

$ 

441,793 
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Financial Statements (continued) 


UCFV FACULTY & STAFF ASSOCIATION 

Statement of Operations 
Year Ended March 31, 2008 


(Unaudited) 



2008 

2007 

REVENUE 



Dues 

$ 607,607 $ 

555,768 

AGM and social revenues 

4,125 

5,155 

Investment income 

20,493 

18.487 


632,225 

579,410 

EXPENSES 



Amortization 

5,506 

6.479 

Annual general meeting 

2,198 

3,649 

Communications 

6,164 

11,132 

Delegate and seminar fees 

2,801 

1,814 

Donations 

4,669 

3,365 

Federation of Post Secondary Educators fees 

283,901 

260,680 

Fitness Challenge 

4,000 

4.000 

Fraser Valley Labour Council 

2,200 

- 

Membership recognition 

7,606 

5,145 

Office and miscellaneous supplies 

12,544 

7,853 

Professional fees 

9,879 

9.30B 

Release time 

158,138 

180,105 

Retreats 

9,346 

6,306 

Salanes and wages 

77,488 

82,358 

Socials 

7,081 

7,207 

Travel and entertainment 

3.443 

2,498 


596,964 

591,899 

EXCESS (DEFICIENCY) OF REVENUE OVER EXPENSES 

$ 35,261 $ 

(12,489) 

UCFV FACULTY & STAFF ASSOCIATION 

Statement of Changes in Net Assets 

Year Ended March 31, 2008 

(Unaudited) 


Invested in 

capital assets Unrestricted 2008 2007 


NET ASSETS - BEGINNING OF YEAR $ 25,917 $ 310,417 $ 336,334 $ 348,823 

Excess of revenue over expenses (3,894) 39,155 35,261 (12,489) 

NET ASSETS - END OF YEAR $ 22,023 $ 349,572 $ 371,595 $ 336,334 




Page 20 ~ Words A Vision ~ September/October 2008 


FSA Contacts For 2008/2009 

..... . 


Position 


Local 

President 

Rhonda Snow 

4061 

Faculty Vice-President 

Wendy Burton 

2413 

Staff Vice-President 

Isabel Hay 

4034 

Contract Administrator (Faculty) 

Curtis Magnuson 

4085 

Contract Administrator (Staff) 

Heidi Tvete 

4593 

Contract Chair 

Virginia Cooke 

4516 

Secretary/Treasurer 

Mark Brosinski 

4636 

Communications Chair 

Hilary Turner 

4466 

Agreements Chair 

Scott Fast 

4444 

JCAC Co-Chair 

Shannon Draney 

5402 

JPDC Co-Chair 

Moira Kloster 

4320 

OH&S Co-Chair 

Glen Whitfield 

2843 

Social Committee Chair > 

Mandy Klepic 

6333 

IJCC REPS pro tan 

Faculty Rep 

Bob Smith 

4523 

Staff Rep 

Kathy Gowdridge 

6311 

FPSE REPS 

Status of Women 

Lori Wirth 

4006 

Human Rights 

KulwantGill 

4234 

Non-Regular Employees Co-Chairs 

Jeffrey Chizma 

4228 


Molly Ungar 

4764 

NON-EXECUTIVE FPSE REPS 

Pension Advisory 

Norm Taylor 

4225 

OFFICE ADMINISTRATION 

Member Services & Procedures 

Myra Hughes 

4530 

Finance 

FloKehler 

4475 


Upcoming Social Event on December 6, 2008 


Mark your calendar: Saturday, December 6, 2008 
UFV-FSA Christmas Dinner & Dance 

Further details (including the location) will be provided in the next newsletter 
and will be available on the FSA website. 

If you attended last year and have suggestions about improving the event, 
email your comments to the Social Committee Chair, { mandy-fclepic^ufv.ca) 
If you did not attend last year, what would entice you to attend this year? 
I’m looking forward to receiving feedback and suggestions. 

Mandy Klepic 


What's New on 
the Website 


Check our our website: 
www.ufv-fsa.ca ...for these updates: 

■ “Letter of Expectation” between 
the Minister gf Advanced Education 
and UCFV 

■ Letter from Chris Petter, President 
of CUFA, BC to the Hon. Murray 
Coell. 

■ Letter from Jim Turk, Executive 
Director, CAUT, to the Hon. Murray 
Coell 

■ “Transition to University,” a special 
edition of the newsletter of the 
Capilano College Faculty Association 

■ Kwantlen Faculty Association — 
Special Bulletin on the composition of 
the Senate 

■ Minutes of the FPSE AGM 
(Whistler, May 2008) via the link to 
the FPSE website (http:// 
www.fpse.ca/about/agmJ 
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